15.

CODE OF CONDUCT FOR THE BOARD OF DIRECTORS AND THE SENIOR
MANAGEMENT

The standards for business conduct provide that the directors and the senior
management will uphold ethical values and legal standards as the company pursues its
objectives and that honesty and personal integrity will not be compromised under any
circumstances. As provided under clause 49 of the listing agreement with the stock
exchanges, the Board members and senior management personnel have affirmed
compliance with the code of conduct for the financial year 2014-2015.
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. Code of Conduct for Members of Board:

The members of the Board shall exercise their powers in good faith, honestly and in
the interest of the Company.

Powers vested in the Board members under the articles of association of the
Company and by the Company in general meeting or by a Board resolution must be
exercised for the proper purposes and to the extent permissible.

The members of the Board should not participate in and vote on any discussion in
Board meetings on any resolution or a matter relating to his own affairs or to the
affairs of another Company in which he is a Director or a shareholder or relating to a
firm in which he is a partner or relating to his proprietary business.

Where there is conflict between the Board Members’ own interest and the interest of
the Company, he must put the interest of the Company first.

The Board Members must act honestly and should exercise reasonable skill and
diligence in the discharge of their duties.

The Board Members shall review and monitor the statutory compliance by the
Company from time to time.

The Board members should delegate the work with adequate empowerment and
necessary accountability.

The members while working for the Company should follow a proper leadership and
set of standards for working.

The members of the Board should also ensure from time to time the due
implementation of the aforesaid code.




B) Code of Conduct for Senior Management Personnel:
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They should ensure proper maintenance of books, records, files etc. and suitable
system procedures and practice for the purpose.

The officers shall not involve themselves in fraudulent dealing in securities.

They should discharge their departmental duties and responsibilities with due
observation of the relevant statutory provision.

They should avoid the government officials from making undue/improper benefits through
the company.

The officers shall not indulge themselves in any anti-competitive conduct.
The officers should respect each other and create a congenial atmosphere.

The officers should extend their full co-operation during investigations of alleged violation
of law, if any.

The officers shall not misuse the name of company.

The officers shall ensure from time to time that their working is within frame work of the
code of conduct so laid down for them.




