10.

WHISTLE BLOWER POLICY

The company has an established mechanism for Directors / Employees to report
concerns about unethical behavior, actual or suspected fraud, or violation of the code of
conduct or ethics policy. It also provides for adequate safeguards against victimization of
directors/ employees who avail of the mechanism. The company affirms that no
personnel have been denied access to the audit committee. The Company has
formulated a Policy of Vigil Mechanism and has established a mechanism that any
personnel may raise Reportable Matters within 60 days after becoming aware of the
same. All suspected violations and Reportable Matters are reported to the Chairman of
the Audit Committee at e-mail id silngp@rediffmail.com. The key directions/actions will
be informed to the Managing Director of the Company.



